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Guidelines

How do you feel about your

professional and personal skills being used
and supplementing each other in the team's
task completion?

How do you feel about your work tasks
being meaningful?

How do you feel about the clarity of the
How do you feel about the contribution of your expectations of you for task completion, roles
work tasks to the core task? and responsibilities?

How can you strengthen task completion
together?

How can you strengthen the experience of meaning
and clarity together with a focus on your core task?

AAU Knowledge for the
World '

N’

How do you feel about being acknowledged, How do you feel about collaboration in the group
respected, and valued by each other in the group as on the task completion?
who you each of you are?

AAU Framework for crediting
University pedagogical
competences (Danish)

The 5 core
administrative
principles (Danish)

How do you as a group contribute to the
How do you feel about being acknowledged, communities you are a part of?

respected and valued in the work contexts

you are a part of? How can you strengthen collaboration I .

together with a focus on your core task? C)O‘\C US/O
How can you as a group strengthen /)
acknowledgement, respect and
appreciation of each other as
professionals and

as human beings?

N

Is there anything else we need to talk
about?

AAU competence strategy .
What is important to take away from

this review?
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https://www.strategi.aau.dk/digitalAssets/144/144356_de-fem-principper.pdf
https://www.strategy.aau.dk/digitalAssets/295/295767_aau_competence-strategy.pdf
https://prod-aaudxp-cms-001-app.azurewebsites.net/media/t2giwvfm/aau-strategi-2022-26.pdf
https://www.en.aau.dk/about-aau/strategy
https://www.learninglab.aau.dk/digitalAssets/1175/1175685_aau_ramme_for-meritering_endelig_rev.pdf
https://www.learninglab.aau.dk/digitalAssets/1175/1175685_aau_ramme_for-meritering_endelig_rev.pdf

