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INTRODUCTION 

AAU PRACTICE COMMITTEE

The AAU Pract ice Commit tee was estab l ished by the rector  on 1.7.2017 to  deal  wi th  cases of  
quest ionable research pract ice and to  handle pre l iminary  process ing of  cases of  research 
misconduct .  The pract ice commit tee cons is ts  o f  a  permanent  member  and a facu l ty  member 
f rom each facu l ty .  When rev iewing a spec i f ic  case of  quest ionable research pract ice,  an ad 
hoc member is  a lso appointed to  ensure that  the pract ice commit tee represents  the exper t ise 
requi red for  the case concerned.

ABOUT THE 2023 REPORT
The repor t  covers the per iod 1.1.2023-31.12.2023

The repor t  inc ludes n ine cases received by the pract ice commit tee in  2023.  Of  the n ine cases,  
the pract ice commit tee d ismissed one case as mani fest ly  unfounded.  The case is  par t ia l ly  
inc luded in  the repor t .  

In  2023,  the pract ice commit tee submi t ted three cases to  the Danish Board on Research 
Misconduct  for  rev iew.  Of  these,  one case was f ina l ized by the Board and subsequent ly  
rev iewed by the pract ice commit tee based on the facts  presented.  
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STATISTICS
The fo l lowing sect ion presents  severa l  s ta t is t ics  based on the a l legat ions rece ived in  2023.  

DIVERSITY OF THE PRACTICE COMMITTEE

Figure 1 shows the d ivers i ty  o f  the pract ice commit tee for  permanent  members,  facu l ty  
members and ad hoc members,  respect ive ly .  

COMPLAINANTS

Figure 2 shows the d is t r ibut ion of  in terna l  a l legat ions f rom AAU, and externa l  and anonymous 
a l legat ions.  
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EMPLOYMENT STATUS OF THE RESPONDENTS 

Figure 3 shows the employment  s ta tus o f  the respondents  at  the t ime the research in  quest ion 
took p lace.  The case against  the respondent  f rom the management  was d ismissed as the 
a l legat ion was cons idered mani fest ly  unfounded.  

COMPLAINTS INVOLVING PHD STUDENTS 

Figure 4 shows the compla in ts  invo lv ing PhD students  over  the past  seven years .  
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DIVERSITY OF THE RESPONDENTS

Figure 5 shows the gender  d is t r ibut ion of  the respondents .  

DISTRIBUTION OF CASES BY FACULTY 

Figure 6 shows the d is t r ibut ion of  cases at  ENG and SSH, respect ive ly .  In  2023,  there were no 
cases f rom TECH and HEALTH. 
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CASE PROCESSING VENUE 

Figure 7 shows the d is t r ibut ion of  cases rev iewed by the pract ice commit tee and forwarded to  
the Danish Board on Research Misconduct  for  rev iew.  In  2023,  three cases were sent  to  the 
Board for  rev iew.  One of  the cases sent  was cons idered by the Board in  2023 and 
subsequent ly  rev iewed by the pract ice commit tee based on the facts  presented.  

OUTCOME OF OPINIONS 

Figure 8 shows that  in  the s ix  cases the pract ice commit tee rev iewed in  2023 based on the 
facts  presented,  the commit tee dec ided that  the cases d id  not  const i tu te  quest ionable 
research pract ice.  The other  cases rece ived were forwarded to  the Danish Board on Research 
Misconduct .
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CASE PROCESSING TIME 

Figure 9 shows the case process ing t ime for  the cases the pract ice commit tee rev iewed in  
2023.  Note that  case 2023-001 is  counted twice,  both before i t  was submi t ted to  the Danish 
Board on Research Misconduct  and af ter  the Board ’s  dec is ion in  the case.  

SUMMARIES OF CASES REVIEWED BY THE 
PRACTICE COMMITTEE 
In  2023,  the pract ice commit tee examined s ix  cases about  breaches of  good sc ient i f ic  pract ice 
based on the facts  presented.  Addi t ional ly  in  2023,  the pract ice commit tee submi t ted three 
cases to  the Danish Board on Research Misconduct  for  rev iew.  

CASE 2023-002 
Subject :  Idea or ig inator ,  authorsh ip  and buy-out  for  research pro ject

A former  postdoc compla ined about  a  professor  regard ing a research pro ject  that  the former  
postdoc had been par t  o f .  

The case concerns whether  the respondent  acted in  a  manner  cont rary  to  good research 
pract ice regard ing the or ig in  o f  the idea,  pro ject  development ,  appl icat ion and authorsh ip .  The 
pract ice commit tee found that  the respondent ,  as  PI  on the pro ject  appl icat ion,  had 
cont r ibuted to  the estab l ishment ,  maturat ion and development  o f  the pro ject  to  a  not  
ins ign i f icant  extent .  Therefore,  there was no breach of  good research pract ice.  

On the issue of  authorsh ip ,  where quest ions were ra ised inc lud ing co-authorsh ip ,  the pract ice 
commit tee found that  the respondent ’s  act ions were not  cont rary  to  good research pract ice.  

On the issue of  buy-out ,  i t  appears f rom the case that  the compla inant  was on matern i ty  leave 
dur ing the pro ject  and that  there were changes to  the buy-out  o f  the compla inant ’s  hours.  The 
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pract ice commit tee does not  have author i ty  in  re la t ion to  pr ior i t iza t ion and repr ior i t iza t ion of  
buy-out  done under  the auspices of  the pro ject .  The pract ice commit tee d id  not  f ind a breach 
of  good research pract ice.  

CASE 2023-004,  2023-005,  2023-006 & 2023-007

Subject :  A l legat ion of  suspected p lag iar ism 

The cases concern a publ icat ion issued by Aalborg Univers i ty .  From the anonymous 
a l legat ion,  i t  appears that  two ar t ic les  were p lag iar ized in  the publ icat ion ment ioned.  The 
publ icat ion has four  authors  and a l l  four  had ident ica l  cases rev iewed by the pract ice 
commit tee.  They are therefore descr ibed together  here.  

The pract ice commit tee found that  s t r ik ing ly  s imi lar  methods had been used in  both the 
publ icat ion and the ar t ic les ment ioned.  However ,  the method is  genera l ly  known and used in  
the f ie ld ,  which speaks against  the ex is tence of  p lag iar ism.  

The pract ice commit tee found that  the publ icat ion used methods that  can a lso a l low for  
regula t ions other  than those that  appear  in  the two ar t ic les.  The pract ice commit tee d id  not  
f ind such a wel l - founded suspic ion of  research misconduct  as to  warrant  re fer r ing the case to  
the Danish Board on Research Misconduct .  

In  addi t ion,  the Board d id  not  f ind a breach of  good research pract ice.  

 

CASE 2023-001

Subject :  Manipu la t ion of  data 

The case was forwarded to  the Danish Board on Research Misconduct  in  January 2023.  On 10 
November  2023,  the Board dec ided that  there was no research misconduct ,  but  that  the case 
could conta in  mat ters  o f  quest ionable research pract ice.  

The respondent  is  the f i rs t  author  on two publ icat ions where the same image was used,  but  
the image was rota ted 180 degrees.  Two f igures are the focus of  the case.  In  re la t ion to  one 
f igure,  the pract ice commit tee cons idered that  the respondent  had not  fo l lowed the usual  
pract ice o f  en larg ing and reproducing images.  The commit tee cons idered that  the chosen 
approach r isks that  the work wi l l  not  appear  complete ly  t ransparent ,  which may g ive r ise to  a  
suspic ion of  quest ionable research pract ice.  Based on the l imi ted impor tance of  the f igure for  
the ar t ic le  and i ts  conc lus ion,  the pract ice commit tee f inds that  th is  issue is  be low the 
threshold  to  const i tu te  research misconduct .

In  re la t ion to  the second f igure,  the pract ice commit tee cons idered i t  unprob lemat ic  that  the 
image in  the ar t ic le  was ro ta ted 180 degrees.

The pract ice commit tee conc luded there was no breach of  good research pract ice.  
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CONCLUDING REMARKS 
There is  genera l ly  a  marked decrease in  the number  o f  cases.  

The pract ice commit tee notes that  s ince the estab l ishment  of  the pract ice commit tee in  2017,  
there has been a substant ia l  representat ion of  PhD students  among the respondents .  Th is  
t rend has reversed and there were on ly  two PhD students  among the respondents  in  2023.

The pract ice commit tee notes that  the commit tee ’s  case process ing t ime increased to  an 
average of  82 days,  compared to  an average process ing t ime of  35 days in  2022.  Th is  is  par t ly  
due to  phas ing- in  s ta f f  and the genera l ly  heavy work load in  the Rector 's  Of f ice in  2023.  In  one 
case,  the process ing t ime was more than four  months,  which,  in  addi t ion to  the above-
ment ioned facts ,  was due to  the fact  that  the compla in t  came d i rect ly  to  the chai r  o f  the 
pract ice commit tee at  the beginn ing of  the chai r ’s  summer vacat ion.  In  addi t ion,  both the 
respondent  and the compla inant  made severa l  submiss ions,  and a meet ing of  the pract ice 
commit tee had to  be cancel led as the commit tee lacked a quorum due to  nonat tendance.    

In  i ts  repor t  for  2022,  the pract ice commit tee found that  there is  genera l ly  an 
overrepresentat ion of  men among the members o f  the pract ice commit tee.  For  2023,  there is  
an overrepresentat ion of  men among the permanent  members,  but  an equal  d is t r ibut ion of  men 
and women among the facu l ty  members.  Among the appointed ad hoc members for  2023,  there 
is  a lso an equal  d is t r ibut ion of  men and women.  

Accord ing to  the pract ice commit tee,  there is  an over- representat ion among the respondents  
of  researchers who earned the i r  most  recent  academic degree f rom a non-Danish un ivers i ty .  
However ,  the pract ice commit tee has not  had th is  ver i f ied by HR.  

The pract ice commit tee would l ike to  draw at tent ion to  the fact  that  there may be a need for  an 
increased focus on how jun ior  researchers can best  be protected and suppor ted at  the 
beginn ing of  the i r  careers.
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